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'^ra^'^nflT 3TrafpT?B mi4)ui 4fSB 

1 2005 

^iPTy •= 3 PftT a 4 ii 4 rH<*> nn fr n ^ (stflranfr afhr t ^qM , 2000 

■R. ■3it.^./forf^/^nftra;/04/i.—vr^Psiifi 1976 (1976 ^ 21 ) ^ ’iro 30 ipn ireu Tfrfw^f ^ 

^Ffgi ti4i< iiN(M<b 'JIhIwi H’>sd % ■iNr( viwIvji^,^),T ift '<i/AaT4i 

3fRTITJfNfW1T^^Wn!}^%'1TgR13fR%5?tqm^^ Tji TT^ ^ RHrMf<3<1 ^TTTTn %, ^Tsuht;: — 

3TSZinT-l 

1. 4I*J, Tm*M : — 

(i) ^ -apty .aiNFf T ^hcrFfr' i^ (aifimfy^jflx^ r^irn'm , 2000 1 

(ii) ^ ^ 5 ^ y«*i!fM inflTS ^ 1 

(iii) ^ % ar^lq) v>irq«fiiO sftr ‘nd’siO ^ : 

^ Ti 3F*i*ii‘3T«iftiiT% rHiiii'-i ’ll (H^;?i=h HSM SRI RtHji'xi ^ ^ Minr^ ^ 

filMf <1^— 

C^) ^Ptst) TT ‘s'hIVi ’ll 31*4^ ’ll c1^ ^ ^ "Hf'ftl 

(13) Sd'-Jl’si'iti '^N>'*n %^V-I fW)«l 31^ W'lo-i ^ i([nPi'_j(^ ■'R 3Tn( '^■^TT^'T^T ’5?^) I 

2. tifr>TTqnt 

*f ^ ?r4> ^ fim in iM yfa^ji'd f\— 

(^) ai^r^l* !JI*fl«) ^3) 3lfirfjTqH, 1976 (1976^21) f I 

(13) 1987^^Tgeii grfir^ 11 

(fi) ‘' r^^frcw mfwf)’’^s( 1) ^f arfH^ir11 

(1) 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


(■31) WeB-^^I#gPTfa3Tf^ 

%l 

(31) ;— 

(■^) (<>4i^) %^'^i'^; 

(TI) ^31^, f3ra%^hR3rfq^-«ircht^^l(t^TJ5^WI’7Tt; 

(T) M[rt<4) l (l 5 Rt 3< l 4>rw«*i 3<qcMV l , fqfW 3^ T »^ffl ' et) • 3^<:^4)|!;t -q^3?^ 3 ^ 

(■q) 

(z) “ HRrir»* ^'’* j •^,3jte11 

(^) ** cti^Tj l d ” ^ 3(^)( 2 ) 3 IR (3 ) 1 ^* M<if 3^'?4T^' ^ 

«t)4'=ii0 'ft «iif»i<s ■?, Rji’i'^l ■ft^in 3T?siPft ■ft 3ir*i m'iotI ■sw ^■3n?ft ^ 1 

(■ 5 ) “ Hi<qi<” ft ■arfti'tiift ■^ «»>*l'qiO ■^ ■'tHt/^ ■ftft (■*ift■'ftft/'Rft 'll'4Ni'^/3ft 3Tfii«*>iO '*n «t)4'qi'0 ■’i^ ■!■) aftr 
■qr ■t>4T!i i ft ^ ftftt ■WR, Ri<n-'fq?n. 'niaftr^', 3 ttF?rt f, 

f, ftcpfti ft ■^«j^ ■ft^/'irft wftra f I 

(^) “3ftv3^”ft1arfwi3(^)(1 ) ■ftftfft^^qftftftftiftI'ft^^^^ftT53RT3JrffttI3Tf^t I 

■ft ^rnf^ ■3jn^ f%?ft ftfUHM ft' srRrairfr^^ft^ift ?Rr yRinis 3ir<Tlft5^'5nft^rar^*i^ft<rT srfftfttrf) 

(cT) ‘'■ftft?T^’'ftft?nT3ftT^'l^'Tft^'5Tte3rfftftwtl 

(SI) f^”ft ■Jj.^.^lNiaft^taft!: 

(^) ' ‘-sraq^’* ft ■gqn ft fftftTfe'IIT^ ■g'lR tIK « 1 ■’^ aft^RTO, Ri|y4-lt4i ■% 3lftl^ 

3iajni-n 

sftr ■^jftculrftf ^ ^ftfeFmT, , nftftltdT sftr ft^ ■^ ■RRift^T 

3. stfiietiiRiiTaftr *4^1^41'■^'4*il*<«i; 

(^) ■ft^ ■% 3Tf*I^ilftftf 3ft^ ?F)*ft^lfftif ■^ ■fft'^n^TIR q'll^ci Rhqi ill'll :— 

(1) TI1J^-^5K3tflranftTM 

(i) 

(ii) 

(iii) 

feft ^?HHH ■% ■ftftsi ft' ■'IWI ^ ■JI^ ■^ft^ :— 

(i) SlfsR^lft 

(ii) 





[MFTIII—■CriS4] 




i 


(iii) 


J 


(iv) 

■5m?i 

(2) Tnjjf-Tsr 4 l*i 4 

3i«ifn.1^-^--BrJrNy. arq #Pto, 

1 «s<n 5ro ^’iOh ^ ’TT ftP||^*d I 

(3) l»^-TT3rtNWTM 

vnv artif^ «^Jfl«ii«<b, ^'^vwiC4.-w-w^ ahwsiftnr 

^ wr-wi ^l<iPi(5« Rh'qi^i , 

4 .3TWII*fl <»»t|'«ll(| 


^ -^f }*Ri<5cHiRr%^^^, 3T»ws^ WTF*r-qr1aifwaT3^%aT«^^ ^^hh-^pr^ 

gro ^ ^ fa4l] tff ^ % 1^ fa# ^ ^ 4v\ awhwtr 

^ 60 ^ anfq^ ^ aqi^flr % tM 3flT/?n 3?wpft anw ^ 

■4T5^ w % ^n:«f aflv^n anwnft 3ii«iR ^ 3ii#3r^ ^ % WT?f ^ ^ I 

5.^ firjfiRf— 

(1) argra Pigfai ^tict>Hl g>ii I %'#^'^' !n fi<4> i < l g> ii 1 

( 2 ) w'3^wfM?i%fii?4R3TfM^^«»ra29%a?g?nT%^^i^?Ri^pn^'nT5 
f=wsff % 3T5^?R ^ nn^ I 

(3) PigPw TT'flr^i«»> art^ront aft?^^^^•^roifor^ HMd i arq fqfaw i 

(F'b<'^«) wn-T?^ 3lTO*t^’#1] I 

(4) (i) ^ ^ ^ Tsrf^,— 

3i«rai 


(T3) 

■a'w ■'n ft 3!^ ■% Tni '5tnT: 

( ii )lftw ^ 

.< 4, ■■'-■■ ■ 

^ ^ 3rT=^ Hgdl Pi^fai TT ^ ^4^ gig^-n % ar^ 4 h ml ^q i tg^t, ^ ^ 

Ti^ ^ 

6. ^4HR3ftTM^— 

. S"^ 

^ #ft, ^ >3Rf«rf^ ^ rro 17 ^ ^WTT (1) % aff:^ 

7.i(^<h\ ur^uf— 


1^ ^ >3111^ : 

®m 4 (ii;^^% oiHiH5^-i ^ <?)|4*4?5«i ^JT?TT^, eft ^ "3 :^'RtT ^ 

^ifWri 
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^ 3T^f^ % fVl'< «l'3l^l W M^MI I 
yiPtiitiiO ?rmj; 

(iii) "^f ^ ^ -qr SRI T5; ^ 

srrf^^ ■5II TiVn I 

(iv) (^) rcirH<^lHTn3^%j(^^ ^qil-^f^^ 3F?P4 %Th^I^ 

BW®: *ie1^ ’3F^fV%f?T^ TI^FH I 

T^, PiyRw 3Tftl^5Rr#I‘R^'^3FTfV^'^'3F?f^%%i;t^^^T1%TTT| 

(v) iW) 3Tr»^^ri) "qr «p4->hk 1 % ‘ij‘i<^ ^ 31^, ?rt # ^lyiiiKui ^ -qrai w in RyRti 

3Tf^I^Ry37tTra'^''3ra3T^%'^tTR3?1^^)T#T®II^3TH<ftWf^^-tT^ 3T5^#tTr3if % 3^^ 153 ^ ^‘fl i 

(1) "^ xiPe^owO ^ TR ■^', TIT '*4'<4l(i % 3FFft mR^Iw TRIWR) lfr'3^ 

3TfERiTfr TT ^ iNi ^ ^ ^sipft ^ fiFii ■sirqTT I 

(il) ^Tftm*8T 11^ ■ni SRfv, -qf?; -g?!^ ■^, Tlf^ Tri^ajj ^ f-iyflM 'SnftRjlft ^ 1R% 

srfqqro ^ lETj-^Ri w( qr ^i4)«h<ui % feu; f, <it :— 

(^) ■qT^ Rl^qn f^’T^SrRl^FR^lHqFFclTTf ^TTTq^-^’^ 

^ ^3)T ^MiKi qf) IRkTI % I 

(13) #5? qjt ^ y^'lHd 'Ti^ aifvqqfr qi *4'^i(l % imT^ ■£[, "3^ "3?^ q?; qr MryiqRiti ftRi ■sn fPBtn t, 

'4'^H<1 ftRITT^iT «ni 

10.4)^*1 ^ ^'i fid 

( 1 ) (qr) 4r aifqqqfl -qi qF^qR) ■=frqRt RT 3TF) wf) ^ 113% Tir rqrqqq %% % 3Tq% ■ 511 % % qi): %■ fqgfqq 
qrfqqni) q% fdPoq ^^ 41 Pin 1^ 4' am) %Nr 1 q%qT i 

(13) qtfeaq4 3r4%tT 3Rrfq^3iqqi#fr :— 

(i) fqR43ifqqq4%‘qm^4i(ftqq^, afti 

(ii) fqi41[ <=h4'qiPl % *11*1414' q^qi' *i414 \ 

(q) feiiT 3ifqqq4qr <t.4tii4 ^qq-pqpiqn i(i3)%4q%'qTq44,yRFjRT%^4',-3ii4 3T4%r 
qifer qfr srqfq % 4iTq % qiiqi "rr q;r ifraFT qiiqi i^ i 

(2) 3q-fqfqqq (i) 4 3iqf5f'se fq;# qiq ^ p; 41 qil^ arfqqn^ qi =E4q i O , fqrq% fq?®: argwufqq? 
'f)i4qil5<ii cif*«(o W, Pi^Rki qrfqqiRl % RiRaq \'Sii;j41q'i % fqqi 4qi q% ^qr q4f ^^rqr sjqqi rniqy^t q414 ^%qT ■sfli 
^i^ijiitiPieE twqoiifqql ■4’|4qT •s'h 4> <3iii4^ qrfqqsRl'qi <^4':ii<l srofqqrqqr ohi'ihji qit^l^ 41 'iHi« qq <iq> qqiql q4^ 4lqi, 

qq cTqr'34 ■qqq 3Tf4«hi<l SKI i<fl«t>K q ^ Riqi •qiq, I 
4MVi)<*IU| : 

qfq fV.4137fqohKi qi «h4'=ii<l q% Picif4n qR fqqi qqi41 in^4qF qniq qin4 qii qlifqiftiTqTTlfqiqi'nqT'^lfti 
Pi<?*& 3T^9Tiqfqq) qjFlqiftqT qql q ^(^qHqri^, <4 msjq miP^^wO ski 34qq 3q%q hiRci fqni qr^ qqr Iqlqqq qqlqq4'1q^ 

■jq 3Tfii«f>(0 qi «t)4'qKl % Rrt>^ 3i5qRrfqqiq!i4qif^ql qlt ^rfqq rm qipi i 
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11. 3iftraif5ar3fk^-f^i^ 

fW)*ii 'ft «*i<H ^qi-PitjTi obi fl^bfll 'ip I 

W3 ■*!? 'ft fti i^T -s^-t^rH-tiH % <1^ %at 'ft ari^j^ ^ ^ «t^ irt ■=rjf fjpqr ^3in^Ti, ^ ^ 1% 

3TlV^ % TTR^ ^ ^ ^ #T iq^ TI^ 31^ l|;if^ % T^-s^ -5^ ■^’^ ^ -g^-qj ^ 

arft^ ^ =p4-qp-0 

1%(2) ^ -qi^ 1J1W1 % 3ig?iR 3ieq?j % a^i^ ^ 3 w?j< 5 3if^^ Tjr an^ 

% T^qr ■q^ % vhTT 3T«w % frifq % ^ arwn^ ^ Tiw t aftr3?wn^ TR ^ <ih "q^ ^ 

3T^ %'frq^ #n I-af^T ^-^F 1¥4?i ^ t % aim ?ro 1^ w an^ qff t, Ts^ «rflpCTft ^ 

<T>4'qiO Fn cRF ^ ^FT^^f^qf^Jin^qr, ■^feajeRj ^^an^^qfir'TT'^ I 

(2) 3TGRJ ^ ^ q5»TifN «t;t4T ^!# T^%ft fqffq ^IhRi ^ qgq ^ 

'^4-qiO % ■qnr^ ^ aik a?ere ^ ftrwftTi i 

Wt<il*1iJ| 

F^ 'fkPnnT%!iqtarT%%T^^3ift^qn^p^^, faRH?t^-fMk'q#%qFl"qF#irR^^Ft, 3ifkqif%Tqst3n5'<j|& 
^ ^ ^1^ % 1q®^ Ti^ % anfisR>firT #n I ■# arf^^ ^w % ^fTFf fipT ^'@teq!T fts# 

ar^ lijq aiftrqiftqr ^ 311^'«5ct t, ^ TB ■qil^ % aifqpT 1^ ^qrfq^ ^ I 

31SZjm-3 

^-R*i4, TRNfkx^urqraikr 

12. 

^ 5RT ir^ atfti^ 711 ^5#gk^ % ^5? «r "^F ^ sni qr iqvfftiT in^ ^«iTq •qr Tsnqf TT #iT-1kFi^ fqtrffkr 

im "^f TFT "ain^nT afk "aiTTORF fq^q Fkft I 

13. <lR*<WI 

(i) (3), (4), (5) 3fk(6)%^7|fq«n^?rowT-wrqT-3rRF1^-q,^1q??ifT^qiTi*flq^'% 
3T«T«ftq arftrakF Tjt oi)4'qi0% jk^ch 4q*l%%n^«?q>qft»5?mjfkqT<T«nkerf%aTqFj?rkq»f-qRijf%qiT7Sqri 

(ii) Fq "qk^ ■^jf^qf qiF#FOT f^raffkr Tiq 3 ri7i^' gqrt^ TffF Tjm^ T^ 3 :% 31WT %qT qin^H! w«n 

arfqTmfkff 7F TTiq^ ■^, % krqr qm^nr I 

(iii) (^) f^^kTpfTn^tiqHHk'qqt^aTfiiq^-qi^sTf^^-j^fi^TnqFFTMqr'a^wftrr^qqqpfk' 4^i<4) fq^pq q 

ciiOo % ^•<;'4 k qRi' 1 

(73) 3iFTBHk^7n^qqTnq^‘-^iinq‘^f7r?qR7^«^t'qr3if^'q^^3ifipf^-qr^54^^, 

'’R'wtii 3 jF •i«i'ii 3n«i7l F?i% b)^ %kq4 "qr ^qqinq k aq*) qf<'B<ii % ^?q;4 '^f qjFqfn5>ft 1 

(^) tufi ^4q4T FrBpf tf ^<n*in "^fnqR i)«)i lafinKati^ arf^q^i^ aTfttqnrFTnTtnBq^P) 

^«oqi'3^Bi^qF^%iTqrf-qi%qqiq, %n fq^fftqqFt i 

(iv) qft ^arftRqft-qiFiren 5R^«iq> Riti 4tii<qq, aiir^qi 4)14fqvrq, ^f%q fhft, -qi%iinnF 29 atikr, 

I980%q3^iw^. 2/i7/79-3fR. aiR^. jRi-qft^if^Ff^ftftq^crqqTqf^fqrSRTanTqrqqiT^TB^inftTSTBtfqrqjt-^-^’ 
FIR3T ^ ^FBT'^f Bqqft ■qfroin'q>t TT^pq F^ (PF ^'3in3™ft % ^?vF^ arf^qqrF affvqi ^irqjR TpqfjiFftq qkjj? 

FD^i x<^'«i<4f^g;5Tqr'^f «nPi«o1[«i>‘^’'#),F?1?f Pi>«<,q>K%firqTq»22 'W'Slfl, 1991 %q3k^ 11/3/90-31R3nt7ft. (i)^^Nf 

■q?^ 7?!^ ^krf qr ^Fqqrq % aq^nfq 311% ^ 3ifii^ift«?f TTi qj#qiW q?) W17 ^ I 
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(v) 'id! MIPR'lfi'dfll <*1 

■?pni ij*i=t)l «bl 'flu'll I ^?i?ft>^ifilw?PR^3nTfsEnr^f*'pif%^TF!t'nif 

an»?fW ?ro'jnRt%n'nu[ Pi^jIUa ^ 'Jiih'iI i 

14. ) 

3?h[ ^ vl arftwiRl ■*ir *f)»f*)i(l ■qi liart'^f 

y4>fli f I 

f^niRt % arj^TPC "an^Tl I 

15. iRqra^ 

^ arfv^ ^ 3T^^ii|5n-3^ wf •*« ^ifwr ■^’T^THTP^ isq ^ ^'4TT^ % ftgw 1^ ^ Vl 

Tn-^ #5(Tf ^ ^ ^ fMl’WIW fi?? 

3iKqni-4 


aitWT, 31^?1WFri^3ItftH 

16. il«ll «*») 

nrHen ^Pti^ilil 41 ^4 ’^iaI 4*^ w '»fl«<«»>i(l '*11 'fi4^){l 15 Fn >>?i< ^<411* ^ ^hl H*1T'ai? 3f«i» 

^ <sM^ 3^ «hIW^•* it«<-pi"l‘<, Pi'nlnl^41 f^H^''i3^ <.<31 ‘iHi'^, %■ Pi^itii^wK %i*iqi wi33T 


'«5T4?II ^! 

17. feiRliliif 1^ 3 ii^«T% 3(y<im «l»l 

^ 3Ji^ 3iRTOif('qr ^ ftfwfi % atig^nr '«F^ ^ 33?fit a(T5>iW3 irar 3^1 ^iRrt "’ll ^iferaf ?Ri 

3m-Tm ■4T Sfil ^ 'll Rl*l%'5*IFT-Rr4*T, f^'KI’fl ‘*3 Rl'450| T3n w3t 1 


18. >ilM*flyHI "Hm <<il^ ^ iJlHlfST 

3ra?4^3^^ ‘i1m'l4 3(^3>I'?533T'^^5rrai%1^>^ft«lfiRT^f4T%f%^ft4)4'4l(l'4T331TC!I3i3 3T^^^, ■5R1W^ 

^=4lf^'’3 3T^SriR?4iP4Sn‘^a|p[^%%qtT«TKT3‘^‘*n'aiW W3^nfteaiTRraR(?ni •3Tq3T 4>Tf«1'^3!T^%5'^^5T^% 
'artm ^ %1?IR JIC^«1> <1>*I'«llO 'B. 1 '^" ^ '=tl'1“H ‘tA'JI I 

19. ^ «Fr <;iRltq 

3lftl^nTl^*h4^Ri^a^'^^HH^lOTpi fH’yi'i5i4i *h\<ll SR^R % 1^ 'Hwch H^ci ^F^TI 3«n 

T?T^ 3Rfq^n1^’, %■ Wi^f % ^ #T-‘^ Rj^rn^ni T3[4 33 31 ttiPT ^ I 

20. 3lrf^^ 4(JKH 

^ ■«n ae^gRl WR inRRjRl ^ % Rrt ^ % ^Fif % 44*14 ^ "qj anf^ % 

'JlH'tiiO^ yi«iatRRJ'qT howRui 'ait 33^ 

SR3T 4 3?r% 3Tf«!afiR "4 I 

21. rilin e<4t<n i <i ^^ WNPT^#ir 

3)t^ 4t 34wd ^ •b4'J»(l w* mfq^sRl ^ 4^ % 1^ Mtwrt I**ii4>di4, frapiiT’nwrf^, 

^334t4t "^r 3T^3f33r, ^ "WNiR, 3?J% 313P13^ : 

■4T=3 ^ a<f34)l<l 3T 4>4'4I<) ^ 4^ % RhT l3>4t 3I3lf44i 31 34^ ^q<?''i 3)1 ai^HpR) 3!Pf 3iei3l 

i^li ' dRq^ ) , i^WfuRjth, yit^ni4i, fl»aP’l4), 3lf43)3133I^nHlPj1'* y^Rl3n'41l4)(Vl4> '*l431T'?l?f%'3Ttft3T5iI^«»)'l ««!»<II%% 
33433^ «t)Wld4)H 333f 4 ^^313133^ : 

3T=g 3^ 4t Rp 3TT 3 >i 4 3?'513 4 35f ^31 34 3)ni 33; ^ ^ "qR; ^rajR 3lf33)l4 sni 43! 3R4 33 Rl??! 

fiiqianqi 







[»n»Tm—^TO4] 
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tqpft t ^ iPw^iwt’Tit m -q^wi I* ^ ^ i 

^ip*rai % %<? iran ^ ^ ^ iid?piii ^CT HHi ^n^TT I 

1956 (i956^i)^iTOirq H ^ n 

t, gtqqi qipJtf^^ a<*?l>jn7 % fan fa^fl w<»i(i tiPini % a i q qi il<i >’ a i ’ff % fan fa<il «WlO 

■mPiRi % <niKTfl«i>t«t, xq■qi mitj 'if upr ^tit ; 

^^^■»>l(l ^3Tft|ppw, 1912(1912^2)’^T1IW*^I3^g^1^^^#3^^T^)^p^k^a?#l^ftR^f^r 
liRft «5 *»)kT «Pi(n %, <ril(^i|><u| i860 (1860 ^ 21) ^ flWH-H i<< jq 

^'m ^ ?iiPi4> "qT 4^l'i<w-0 «P<Ri % <f4^4)<.'8, TT^ih ^ ^f i 

(iv) ^arfqqa^-qritiU^iO 4<m«< >iifii<t.i(i^^'»T^% fa r H t fa»fl 

^IiIm «)<6k ^tni I ^ 

22. ^ 3|^[l|f^ f)lHI ^ 3<^MR«ld fpn ^ if ^ ^ITTfr 

(i) ^ 'ft^ s>4’qi(l wuR iii[«i<ni^ ^ 

^4«'ii % •ii*i^ si*ii'«i'i^ % 11^(1Rt'ii oi3'ift««<i <^^*111 

(ii) ■^ -qr ■# ajjqftqir f ■«n ■*rflp ^'n^ ig^ ^ 3ri^ wnW5^ 

nif^wndsRT^ ^ ^ I 

wsi*i infi>«niO ftw» i 

w4 glii Pi*iftfl 'Jii^ I 

23. ^8ni 

y 

9in4H)i(l ^ HH^if ^ TrrariiMT^'^irvT^ arPiranfi ^ w ^rNr ^ % ift ^ 3i«mf 

^ % ■ftnt nil^ «n^ ■51^ Tf'?H5m I 

24. '41W<<ivi| vflchR 

(i) ^oific,>iO^«i»4’<iiO'^7ff^lN»%(<t)«l 448K ^4>H4^*11 «lk 

(ii) ^:— 

TBfilfT*nT%1^**T;^"^^3!«lt,^^J|yft<(.«rgTfMPiqTI, 1%1 (1961 ^28) 

25. ^^RFf, anf^ T|f 

^ «t»*|T^i(l lib^l ^iFn%irara»f, #«jif, hi^ *>>8: 

■*!? ^ aiftRIR^ ■*IF ^Rif^ ^ 3n^ ^ appft'PlfMf w IRlfW 

RBT '*JIX('H I 
4Mtrj)4)1U| : 

ftm ♦iin 'JHH'll I 
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26. Bh'jf r^^^riT 'RT 

^ iiv'it ^ arjiRi ^ ^ •qr arw ^ ^3n% hR*<K'!h 3< i ffi<» ^ i m< ii ■^' J ig 7 si ^ n i 

(ii) ^ l«t)'^ «t>l ci<l'<i(i %MiHfl ^ >40 «hi+i<i ^=T%15H! Wl^f, ^Rltf'*n RhiA 

'll W ^ ^'ijW ^ ^Rt^-WtScT''T^T I 

# 

(iii) Pt>^1 ! 

(iv) ^ ftPfq - R ^wH i ^Ui -q^-qr ^ 

*4|nWMc1 i^*\\; 

(v) ^''5^ '^3 *iRi %t^nTT PntJI 3Pr^ ohRw oiif£i<?^ «ii^<n<»if «ni MK^ 

^ ^4-mk 1 fiv^^K -qrfaftfay^wr^=fi^ n<<ra>^i 

qiw(q«f> <5Hni0 ^mi tsilcn ti<?iicii^'^'5Tt[%^P?ft Pi^ cn4’ii'fl 

: 

^ 4i 4'^1'0 tltsAwO "3^ tJl^i^cl ^ ■jrra ■^ % f^ti«ni ^ ^ 

"TOR 'TO^ 3?^ 'SRT % Ri^ ^HMCi ti«r>ar I 

(2) ^ ^ ■^ flH'4‘^r<) 3rT^ Pi's!! cw<iT ^ to onqlt^q Rf> ’*lt ^ 

■# 5!iu(y ^ 30’^R^31 3 ihi 1 ft^fir ^ Rici^ui 

^PT% ^ 3f^ 3rrft ^ % %t^ 'TOFff ^ i «t)4^i<! ■# "5^ 

^ ^ Pi’nIR^i fqq<vi ^ ^ 'qnrr% 3 f^ sT'pn 3 tor^ «i^i'=i % fei? 

^ ^<.fetl '^^T?TT3jf «iK^ ^1^ *j<ri ^Cl*l ^ 3Tfv^ if 1 

■RTOt«FrBJT“2 :—Rt>^ 3Tf^^T^ ^*1^1 3!n^ 

TO% M m \ ^^H\i^ \ A ^ ^^^ ^ ^^4^ l t ^3?^% ^1d< ^-g^ i \ ^ \\ \ 

27. #T q§4J5^ ^i^fr! 

(^) SKI Rf<raRl UF?! ^ ^iJh <3«^ 'SRT >>11^0 i <5^^ 'gRf 3rqi% ■^TIR "^IT <i^‘^‘ ^R^k 

%f^3F?Tw=q%-=im^R^ ^rrR:?f 

(■^) TO^b 5RT RrIBcI ^ srf^T'qr 

Rntl^ V>f<l*i<l ^oh Ml4^1 • 

(^) TO^ wr “5^^ TO^‘^ 3{pSl<1 "qr ^HfeT 3T??T^^ 

(■q) ■3^^3rc^‘2?r3ni?^'^’^ 3|R'3^’n^3T^7;rRT^: 

^ ■^ <s^ 'yiq '% ^^i<ci "^j f^rf^RRTf ^ ^i\*i 

% 'fhR'5^ [qPi<4M ^‘^'Rif% acrrfepjf a^R ^^qioiT ^ nid<aR^Ri 

%R ^VFl 'Ji^i R R ftPf^*i I 

(2) 3RR^3Tft?^3rf^^^TO^%30 31 RH^ft«#%3T3RR3rT^^, 

3R^'^nr I 

(3) ^3rflF^W? ! 4]fa4> l O ^^ ^H£4i l R Rr fgRT3RT%^^R s5<M^ MRqK % ^^TTO' 

4h^Ri 3r^ R ■?T7ft arf^Rf ^Rm ^IR ^ <jh^t ■^Rnr: 





[Mrrm—■srJ54] 


: 3 rerair>r 
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'it'a '»<fti«T>iO ai!*TOr ^ ^ ■*t^ 3fM ^ on^nt iiwi :— \, 

(TJ) PiHpiq ^ jiRiPy^i *Mi'^%'>n«^^^FT^%^r5Tn^ 

mRsiH'JI'I % ’HH ^ MfM 5^*11 ■qi ^ ^ ^ 10,000 ■?. 3rfN«F^ ; 

('^) '^T!qftn'^'5Emnlt1^Rra>T3if%i^%^.nrti<biR4> "^n 

(■«) «inFft %'*iTWR 3!^q«n^i 

(S) ■^4Min1-g9-(^Pi^»i-^1^-ni^1^-ffg»T%^iqqg; WT'gTfa^'fa^ H I HM 3 T tWI ftjtn «lt^% JR! 

3»f^^ 3T*q’4r ^>*Nrt^ ^ argipT ^ •qra ^ ?m 3T«?^ WFf ft«R ^ ^»ft«iR»PT fro 

<i^ni I ^Tqi '5R? lb«i M«ii Tit '3?T f^'ii''i '3^ Mt fVntJ ^ tjJ 

26. f^«lie 4j4i«ll Ml<((0 

(i) (i) '3R«wi «i»4^i'fl ohI^ki f^Twr’Tftr'?n s<^l 'Jil(«iflif>, '’TTfff«rai?'?stT?3flT^^ 1i|*W 

(ii) 3T«i<ii «i>4'«»i^l obVnaj^T’Tift ftm 

^ '*bVii: 

®i<i'ii^4'qi0^^p>s(i)'?n'sn>5{2)'*f % 

WR Mlf^4)l(l ««t>Kn t ^ITRf■«?? ■?T*fraH^'51T^% ; 

( ^) "^ 3!«wi 3flT'Pwi3 % WPR ^ ftftj ( ^ 3r«^T ftqif % 

^ j*lRl %; 3?^ 

(31) ^^%3r^3iraRif( 

3®? 3?!^ ^'qqi ^ ^TTI 

29.^3I«I<II j^^lMairnni^ R^^pKMHK3^ftWiTft3 W ^^ <iK ^ ^(^B^( t 

(1) 3lftT^3T«iqi^;*f^ 3ri||f7n%3T^?l^-^f-q?v^% %l^3?«?RTl8s#^3Nkan<K%ftiq 

fWRIR PftHl '*1101 % 3W3I3^R^1%3T'aiRrT%, ^Pg»T aPrfM^nfi gl« "q^n f^R'KIlil 4>l fll(l<3 ^ mifm 

^ <1l(ta%3Tqqi^ffl'«TWCT^,3^ W3^3i^'^TnTtw^'^7n^3qi <H*iq i i^<ll 3wfe% 

^Nit "^WiPT yi(Vit>i(i f%pffiRi3!qqT^W3’iT^»rHr‘3it^ni: 

3?? 3T3f«l ^fara% "3^ TTHI ^3?RtT ttqf^PPT 44 fyaif^ llj;^ I 

(2) ■3Tfaqi'i(i arnqi «h4^i0(i) %3T?pfa n«i i ^ 3^^ ^ 331 ?! iiH i ^h’iH 

% grmtflH g^3i'qitTrw^3»^9ftftqft^3Tgw aqi w m»h i 3»t3Tqfir <n«iqi 

% ^ ^»nft 3111^ % f^qr -Jim’n i 

^^?PT 3«II ^ 3 ^ ft> 3Tft3>lf^ 3t 3PNlff 3?> : 

(3>) tt’at 3T3f^^^?NR^^'’TC'#!T'*n3I'3iraii|;3<n 

(3r) •iHfd'ff ^ *14(1 nt»*« fliKJi % -sRq^n «if»i<>hiO ^ 3PT^ 'ftfi^ '^f 3T«wT 

SKI '!>i'it 1 'i'»l<^tO snror 3!T3I% ■^f 3!? ^31 il’ oi^pqq <ncq^«i ‘JR '^iff ■^pn iTO % 

''rfr’rnR^^3^3^iT*p?ftPii'w *31 


°\ G'i\loS -2 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


(Part in—S ec. 4 ] 


(3) (^) 38'^ fllcnRati ?mIw ^ r3i*^<iK 

% (dU'ild >51111% «l^4 i).yi 31*rai^Nf%'fe^ft 

^% 3T«1^«N>^ anfV+lfl ^ <^>4^10 ?Rr 'I’l StHl"! '5-SI ^31T%,MlIV<^l<l 3iRl*l 

■'IT «b4'^ifl ‘^■^t^tIPtii 

(Ta) pKrimn 3T«jqT 3r=q ^nfel '311^ ^ ’TT^ ^ tnfha ^ 3Tf%RlftTT ^ '5llH*il TT*!! ^ 

WWT 38 ^ ^ ^ I 

(4) ■31^^3rfM*FRl3T«T«II^>TNlt'^ft?P^'3^-W^I^(3)'^3T5?TTiI'^'ft;'1T'5TraTt^«n'3^‘=^lPTI^?ro‘?TI^aiI 

■^lTitR^3rTi?ci^1?piTT3nmt‘am3(1^^^3TS4qT'f>4’^i0'Bt^H'i44»’5^'^lT^'n'3iTm’t,?i^^ (^Hi 'sim.^ni 

{5)'3T?Tf^3TfnaBITt3TO^‘5tj4^^4HJ4R4^ 3T«W3H^ arf^PF«*i*i 

^'aiT w>r^3i«mi WHi'i an^lT% <*k«i r$'<5«?i ■awstr«rs»i4i ^'stjwi") "^f '»iHi 

%^3Tfq^aTq^^)4^^^^% ISnrar^qftsra ^ 

TTT’TT'snTJTTt 3?«T®lT^^lT^n*rai lit, (nHJt'fl ^ ^T?T^ hRIwRi'JI sjf^ ««r)i 'g^TT *ini '»ii'<’ii I 

30. TTSFftftT^f MPI d«ll ^IT Hfn«ia 

^Mt 3rt«R!Rt3TW^pNlTt'II^t^'^'3T«I*nTn3pfff^'H^|N^f'Hf^'^^ WT'=T^#TI3T*raT’PR''lft4^'f^raT 

■qf^ -TOfT/^ 31*1^ ai«i iwft ^ ' 

(1) ^ ■# dflsilPl** 1947■^’ f?;^'T'^3I«f'^3Tgim‘'‘t)4'ni'(”’I^t,— 

asi 3T«raT ■?1^ 3T«TqT 31*1^ 31^811 'PT^ «48J^ ^ 

■H«l* ?V(I I 

(T9) ftsilt Tct ^ 3T«I^ STqqt ^ ■^ '^f (eb«l 

3TT3PT ft?lft Wl •^' 3<»flH I, %Ht ^ ^ SStIM 3rsraT (iwir'i'n, ST^Nu 3IW 
-^\ 

(2) '=httT^ ,#-an'^gTq'iT'q^9T:'^8TnT8FT^T^^'q)T;iT%^<i^^ ‘%4«ftK”^'^3i8rai9^ 

^^■&^3T8T55rqT;-qi <=t>«ii ^Ni 

(3) ch^xi i d fa^1 atk-qfirMw w 

3rarT5Tn%M%. TpqTilt%, yi4v4Pi4. «ra^, ^stsm arwi^%9f^ 
^1 

32. 'RT^t^ 

(i) ■^Mt3iftiqnit3T«rai^i5Tf^iRtira9yil8i'bi<tqTt^3i3»iRi'^'f^nt)«^ ohIw, 'mPtRi" qi ^3iiHir»in 

fWitil 'Jii'^ ^i8p5 *1^ ^'111 

(u) W^-ftf¥R(i)^3nni?i3i^T(tTT^^W^'Tt3Tf^^3T«raT’?!'f^^lTT«Fr^I^%^^^l^ 

Tr>8T'?TWR'qT^TFt‘=flfil'TlI‘3H%'pRlft‘qiT4 ^3inril^-ii <A'ii I 

33. ^ 3tf%raaft aiyiii *4^i0 ^ iitUR# <*i4«kr 

(i) Mt 3T(V<*i(i 3is!i*n wpT HifM'ibid ^ (^11 ««iiii4'qi 'SifM-isi ^«wi9i|f 

9*fT'>R9'pit®pR9^ "BtrirTn 3n%iT«nq'^f'qr'^^1%iit ar^r srf^wrd 3T«wt «t>4'!ii0 % «**tir ■>? 3n<iirj|<i 
^TTTT-en 3T|41>SH'4 <IFTT1^#TI : 

•qp^Ti^'sqftffwi'ftsift Mt'^'^t Pi*-ircnnira 9 T?tpi^'^ ;— 

{^) a|ftra!lftaT*q^^iTf^'9T'lf^%31^%lft 3lfWTt3Tq^ en4qi0'4lt 

+|WTR-^f3||<iirvJl5l HqlRl 

9^ ^ 3)i 41«I‘1; atk 

<T9) 5in3n9tf^^nVR^IT8n^T9^ T?T?n^9l»l!R^qWR^!rni 








[»?i»Tin—^ri54] 
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(ii) (^) ^ dtqq i ^TlTTO^aniWIir^^ g w^l 

3fMm%5Rr‘3^ft!:n^ xrat^inwi^^B^i 

(w) ^ »fl’•iifti'wO '3?i!Wi 4h4MiD I<h«1 <1*1 ile 3ift«i)iffd)«iB(i ^b^'fld mww■ qrf¥=T‘d^ 

*11^ ■arfM^ltl ■ai'H'ii «i>4'««i{) «ii«il'»n ^ <h\''ll I 

34^ 

^ ^ 31^ inro ^ ^5OTTT^nT 3fk ^ ^ ^ iPim I 

35. ^ 

<Hf^q)l(l 3T«iqT ^4’^l(l "WR 3nfwf^ ^ ftfq TTW^ 

Pif^ 3rq^il^ui 

^Vn ^ ^!ff Mi^Vii \ 

36. ^[Sjf ^ 

(^) 3rrft^^%^kFTfq># qiiiiii ftr’3^ 

^>TW%‘TOPT%^'3Tr^'^f 3^N^ 3cr«TqT3r^‘qqrf^^p^7R^^q>>^^^iMrt^i?>j 

(^) ^qi^5!ipRr T|^ T^i^ aftqv sr? i^qraf qrr ^ ^f^; 
i^) M4'3qpi‘!n <3HR«iq ^^^1 

44^6fl<^<U | ; 

3T«rqT 3pq«?T ^’^iq^TT'1^'3^ ^ [ 

37. "^IN 

3rf^q5Rt 3?«raT «?>4 tik1 tK iq># h(^c1I % "^T 'fi^ r ■ 

fqPiq*i % MH^'»n%%^^*’^^N■ arn^yn: 3T^^q^3T5I^7^: ^f, ;— 

(^) ?ci<iU«^ VTSa 3?k ’'T^, 

(^) '#r 

(■*1) ^fhr <fvnq 3 T^P«ihI, 

('^) ^ R^^m, 3T«iqT 

(■^ ^ifflf<«F, *?H)a<4> 3f«TqT "^T ^r^fir ^ i 

38. VliRdilf 

^ (qPl’^4T % *iqjy^ 3TO ^ 3?«wr ‘i+)4'qi(t FT ^ 3T«^qr 

3?S£|qt 1¥^F^nTT t ^ % %?ff % 3?^ 3?^^* % yf^^ci ^ ^«FT?TT t 3T«TO 

3?^^rRT^ qn cw4 i^ ■spr^Tqr ^ Rf>^fl ^i4 ^ Ri^ ^{l4i wfer^f '^' 3 ?h*^i 3Tfv^ qn 4^41 

I 

1.3l5Rf?Tfr 
('^) : 

(i) Pi^^ «^<ni; 

(ii) #n 4^ 3rMT^'^^%?!'^TrTfi57T <1^ 

(iii) M^Hftl 
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[Part ID—Sec. 4] 


THE GAZE TTE OF INDI A : EXTRAORDINARY 

(IS) ^ ^ ; 

(i) ^ 9T7RI: ^ci’i 3 i<hgii <on*i 

(ii) 3Isf>H^ 1%^ %^RH; 

(iii) '^Pi<51(4 

(iv) 

(v) 

fn^^Rifoo "3^ RfPtH*i % ^4 '3^ HFTT ^rmTTT: 

(iii) 

ylnfci ■ 3 '^, 'q^'3^ 3T%qxn^'3in^; 

(iv) % feiT a^pirafr^sh" Tri^aqf % ^ ^ ^ ferft 

^ nql'-tRi ^ ^iT3T; 

(v) ■^■^TT^’^ yrniq^n 

^ "3^'TO 3^?R■'7^% 3iq|^<^ hh^I 'TO^’ 3im<<j| ^ ST^T^rffeRT '^; 

(vi) 3Tfq^^ r«b41 ^4H>^'qT’^'qT''7lM^JT4t^%^t^'2nTOT'^ 

(vil) ^ 3Tp7^^ 5R^^‘^; 

(viii) 

rHyrcki^^%3T3HRTO^"71^; 

(7T) 

1 %‘TO^^Sr^ (i) (iii) ^ WTT%3rRTT^ 

^ <5^4) f4<?^ 3ftT'3^ IS ^ W5H 

JHlf^^i^i *i'3l< '^, % 3p^ ^ rciRa<i "^^TR 3iqH< "Jfiv^'ll 3^ '^[qohiO gKi Pt>v* ’’TR, 

^ 3TT^ 'Rlfer W[R 3?ftR7rft ^ f^ '^\\i^\ : 

■'TT^ i^'TOT (qPiR'^ %'^R<TT^%'^T«7’f^rfTSRT’^ R^qi 

■fefisRT 3 trW ■'T5T 3Rf^q>Kl 3fr^ MiUd WQ[nT ^ wc^ f^r^Ff^ ftr nm 

3ii^H •di4[ i3’J'&H q)<^ 3iH^i qqiq q><^ % f^TR HHi*^ : 

^ ’5\f^ 3iiq^qqi<ii ^^7 qi^ : 

(t) vt ^rmr t, «<<silvetni ^^rht^ ^ ^ f; ^fR 

(ii) 3Tf^q>iO qiK'^i ^?TT3Tt -ilfiti ^nft' Iqiqi ^ "3^ ^qi-qu ^ q^c^i-^K r*i(:i7 '^T^ 









[»TRIII—'BFE4] 
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(iii) *bK''l <(<11^1 ■€tR‘^ 3n^7fK^4%*W^*4l4iK<W.lOTl%l 

11 <«>i|t4I^ 

(^) % Rm <;w« : 

(i) t^P? wii; 

(iii) 6 ^ TORT; 


(isr) ^ : 

(i) 

(ii) ^?R^fe(^jft?if) ^^%TORI; 

(iii) qiMti ^ 

(iv) «l4f fiH 

^cn ^hI; 


(vi) ^^rfront: 

1^ '3>TT WTT% ^ ’Sn^ Rif^a f^'^sTT^nr 

i^fl l j telfan qh4^l<) Pn hw 

(i) ‘^Rgfvi^n 

(ii) <+)q^ cnq|7a|K%1^fiT^l|r!^7!;T^ 

^‘wrRTt;3^ 


(iii) arftra^ ^ ^t)R«4 ^»i) ■’Ww'^sp^ W 3 tt?^ Tjtq ^^ •fror ^ 

39. gf^qr ^ Slf^trilHI '>• . ^ 




Wph 38 q>) WT3nfqqnfl?rai^'“SiT<^?PKn t: 


(^) 


■qfi;%^a*if3R%3ifqR^3iftq>ifi3t*pr qj^'-qrOiSI;!, diiHi <jihi t, ^ '<<i«<ici«H '»i*h'^i -^qiwq 




(73) ^ 3?«Tm 3T|Hlir^ 37T^hT'^‘ W%; 3T^ 

^ • \ 
{^) '5T^i 3rt^cRRt WR^ W%; 3T«RT i; 

(■^) Wi 7TTq%^>rTT ’3ioHq^(R<t) *IT;,37«iqT 

("sO ^IFf 38 % ^la'lq Pi^iRd nfs^'^ ^ici’i q><qi <5fq^ ^ ^TT: 


38 ^ 37ftR^q^%^^77^>?TTtq>K«iT’^ RlRa^l 

%7m^^TOrT'!51RTtl 


40. ^I'q ■% 1c^ ^ifcw ^ Mrqiql^i 

fqrn^^H 38 % ^2^nrf?T ^ '?Tf^ ^2prt?R ^ ?[T7r "37? 

r^7T^^> Rt^ yRiJ^nl 3?h 4>4 t^i<^ %tttit^ t( afrftr^FnTt^ : 

'q7^'q^%7?^3TftTO7t, 3TM^ af^q W7T’3fif alqpi^Iqq acHT^ 3fPi«=r>iR<Jl‘^rf^, ^ 

<^r4iq Iq^«l 37f^of)i<l ^ ^q>cl f I 


41. WRT^'^*fra 

3;TftR)Rt 3T€T^ 1^Oifqq)|<l af^ ^,4) ^4'^^ ^>7^ ^3^ 
7Tf«rfn?T arwifTO f a^^7 ^Hf % a7g?TT7TpR> 3n7J=^ ^ ^jfRt ^ ^ 3T%ZT^ ^ 7R % % 7T«^ atfk "RTH^ ^ 
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[Part ni—S ec. 4 J 


■qftfwfiTTjf ^ ^ ^ dflT T^R! % 1TS|n 3TGI^ 7 ^ ^ t f% SRUfel 

gffi<<=M0-g?h:<D4-qKl WT infill T3:??^#TT3fiT T^'%fq^?!np^TnTgnt^'TR ^ i HMs^irj ^-3Tp^3ftT 

ftPpTR 40 % ■sTcrffT ^ 3^ yfWiiii, arfim % STW? ■^=1?^, 3^ adftRnrT %■ w^' '^Pft i 

42. 

^ 4t, WT rTTFTT ■anm t %-SFti SrftRJrft-qr 

^4'dRl yr*<4l-3Tf 3iT ^ WW t, 3T«lf?^ : 

(i) ^ 3ii^h d'lm '»iinii^ arfq^iT^^ '=ri4^t0 -aijHineli W<1I^ 3ie)d(i aiN<|[y4> 

l^r^T'!' 3T«RT >1191 3ii4w ^ 3^ HHl«i 33 'I'^lisl 3fit 3Tra?33icTT % 3Tfq3>Rl ^ 

^i4^RTf, 3TSiqi "Si^, 3T«4^ 3f[ ^ •^’, SIRlif 3^1 "#3 ^3) ^ 3R3^3il 'SJT «<*4l %, 3IRHf 

33 3fT^ 3Tra ^ 3TW %3^ Tq3^ 333^ 3T3313T^ Tt?n 3Tf43RW f3W33 SItZRT 31^317^ 3j^, 3^ T#3l 
■STTfRifitf; 

(ii) 31^ 333 3J[ fT3t^ 3T 133R % 3T3, 3!iT3 3rf333Tl 3^ t % 3lf333fl 3T33T 3:43 k[ % 3Tg9rrarf33f 

33^31^ 33^ 33 333^^313T33T333Tt, 3?%353 33%3T3frqt3 3TS73T^ 3R3‘aTf33R3 3it3il 3TS3W'53'333 
■4 TTR4-tlH3 3T (44 h 3^33#4 %f3T^^5iT3 R4lt5 ^ W3i4l %f^33T3^^3 3TF33nfl 3f33T 3i4-3l0%f3^ 

31^<imPi«t) 'wiqi^ 3)1'4(41 ; 

(iii) 3f^ *<ci4)Cii 333tn 3I«J31 33=3 3Tf33^, 3J[Tr3 3Tf33K3R^%313, 3^3Tf33RRt 

3>t 33 fe "fRftra 3)43Rt % l^'^S 3T5?rr3f33) W3 3fl 3Tpft 3 TfFlT 33 ^ - 5 ^ f3[333 % 3T343 aira 

i33FfR "#3 3TT^3I33I^33t3H%5%3f[3 334^3 33#3^3Tf33l3RTrT3f^3^t #41311335311 ; 

(iv ) W3 3ll33^ 31331 fl3li llTf33)Rl 351 'STFJ?! 3^ 3?^ 3^ 3 BR yTf345l<l '331351 '33 % 1^ 

3I3#53T 33313 ^ ’l^ % 33T 3nfl3 3T33I SfflHf #31 3l 313<3T WT# % %tT f#3R '3T '3353T f ■sHt 
W 333 38 % 3T^ 3^531^31 •^'^PTP^ I R3T^ ■511^ 31# 3715 3733F •^'3T %3ff3 Tra^RT 33^3 35 ITI3 "TT 
1333 3i<^ % 331 '3?J3 ‘9frf33>Kl '#3T I 

PP«ii<*.<U| ; 

#1^ 3Tf335lfl-3133735431# ^3>pif 3)1 #41'313T■ 33573313 ■ 33 ^ V^NR Pl^RUI 3Tftj[H4H, 1988 3)131313,14,15 3fk 
16 # 3lt3ll33 33TOf^ 353733 33 35Pf f#3T t 3133T 3^ 31^[^, 33l^ % 1#^ 3T33T W ^ # 3)14 IV 3 1 3T33T 31^133 
31331 3^'37J^?34 -Jin'll ii[«m 41*33 >i4l'i 13531 -313313ll333f 3313'3# f4)<ii I 

43. q<41«i 

■333 % Ti4l4ll 3433514 31331 d 4'<=1I<1 '^ISJR '31133514 3)1 '>^4 -3i % 133133513134 '®131*I1 '341 <41.' 11 1 

44. #^lf4^^^3T59TnTf43»gnt^ 

(i) 35l^ 3433)R1 31331 3)43 r 1'41'35^1311 '%'3TRt3'4 4l#3313l3 ^ 1#1 t 4 3ll33f4?TT'34 3131 35T ■#! %'3# 

-2frf43l4?t134 33^ % niqK^Nl 3r3?IR433) 351 ( 34 '3R1 1134 3311T3T3T 35i4 33) 331'31T#"433'4 3433 -sil^ilf % niflfl '#4'335 
I^Rfi'331313 '#31 '4 '3131 qm'ii I l(«i 14^1*33 ^iT^oDid -31331354314 -2ll33l431 '34 3Rl<a '4 "'4 31313 '4514lR 13541 ‘j-aiKi 

3% %1#^'313 341 #31; 

(ii) 3lt335l4 31331 3543I4 l3ra% f3?5 31^7111433) 351 ( 31 ^ 3TC»1 #1 f# t 3ll334l3134 3 i431 34 #31 '341'3131 

'»iiH'ii 3(5 31371114335351 ( 31 ^ q<n<4 l441 '^4 1 #35 #31 4 31 '33 3351#'351(31^ 1R13T '341 '# '^3174 % sfll'31131 -SifiR SIRtTI 
3lfl33^14t'311311 I'44133-34335111-313313)4314343341313431413%313'433 341/31331 3#3131'34134311 3)431^%'^ 
'#434l-3433 31#74%''Tlll3'#433)'35"43lf#jl33ini%^J3313 %1#^ 41'F353IT'3# #31 #1313 3134133% 41'#1^317^3 

%l 

I 3431 I 335 R 34i W<5H %33)#3513'44lT13F343ll3%33ini, 31371R43353)43Tf4i%'^'#434l1RR3nl335l4si3 

343333471 % '4iRri #4 335 <)oi) Rh<^'3i 4 qiRsii,! 'R141'351'3ir4 3)131 ■333 3113^14 % 3433 33471 % 315 ITR'#311 



[MPTIII—^gTJ54] 
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45, fTetSR 

3T«rai ^ wi Hirtl+I-O ?Rr Pitiftfl fel W(IT % I P<ci4H % ^fi<«t> | (t 3l«raf 

’=r)4-qiO "TH y'JiK.i 5<n<<l<^l*TI: 

1. 3rfil^^T1!H^^f— 

(i) Pici^'i qli *i4l^ «« ‘jjrt ’*IHft>#4l3PBR 

(ii) ;•*“ 

i'^) 4fe JIN jy<«> sm fa^lijl^) ^^SinftT?t^'g^'»P^^1/2'gfr^3T fa^l( l Pid» Ft^tlRl^^'’Tg^ 
^TfT«n; 

ai«|p| ^ 1/2 I 

fnci^nHf'll^ ’IWWaRTM^^'fe^IR'slt^^llpTil^ J|.Hl Pb«l«4 
(^) %'3^-lSr>5 (i)3ftT{ii) 3ftT'^^’1T3T«Rr mfPlRT 

2 . 

(^) ^a*! 

(i) rn^*«n til-i *1^1^ «IT^'3ir^ 

(ii) ^3T^f^% 

^T^«Tr ; 

(■*T) '3»?ii «ii'cj «ins<| Pi«=f)4 % ftp ^4^i0 

■^rn^ ^r^Hf 

(13) 

7sr^(^) %'3^--Qni^ (i) ^ (ii){^) ■^‘ <5b4*iiR^1 

ww^rn^nr: 

^ ^TtlO cT^ '3^M%^^WT 3nRl^FT^ % 

^^5^ ^3T^f>^FTR,'^JT^kR'qT'^RRnR '^WJ\^: 

1% 'ST'T^ ^ ofR^ % 

^ cinTi^ y^Kf 'RfF I 

46^ PlCT«l*l cfO 3frr ¥^ 0 ; HIHciT^ 

PiriRw Pici«i'i % fciy. xixi Rt>Hi ^^ff, %oin^'^ ^^inn ^ *1^ I^ <h[^ 

WSH >«i[^«w<l ^ am^TT3nTO^ srfiRPRt^ ih^T:ii<l ^Tpnrr ^ 

^r'l^ ^ 1 ^ ^11 '3^ I 'SR ^ arP^^-qj 4>4-^l(l Pld^HI#T%, WR ^ 
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47. ehl 

(i) ■qi C|>4'«I|0 ^ "3^ % 3TrPht'gn^feTfl3TT^%'fq^’3irflgTq^q^3lf t|<»H gV n'3ft'5TT% 

^ H'lifta «h<(l 1 

nire(ohi<l % w i3rit#qqTfVqn^ 3iql^qTf^Tqn:qjtqr3ih:«iftmFqtT: 6 -arqfir % MI?r 

'Jinl <^\'ii I 

48. SlUlHiM U|R4 *i{1 

3Tft^ : 

(i) ^ %4raq?I^3niTft'ai^ 3iwi^'4TM7i^’^-qlTT% WT3nfvq^t; 

(ii) 3^^2Ia^%qra^ ^^nl^l^) - 45 !a^qsifticFift wi inftiqiRl 1 1 

49. 

3ihI<! 1 % firiO, f^HlViDsKi 31^^311 nitni iq>qi 'Jim<ii : 

; 

(■?5) TTM) f^?R'*1 aflrTrJTTT ‘pWt fl*n Tqq ■^' ■^trff . 

(■n) XI5IT ; 

(■q) qF oniVa'm >Jiiy,'n I 

3i?qra V 

•^3||t 

50. chs^ 3^tT cVll 

fqPiq^ll' %'giqqFlf % 3I«toN 3^ 3TfiFFRl qi^ %'^I^3Tra ^ sfR 

% 3Tffmq^fqqqqii'3q5TqFHf%'<^lTRq)q^'#TT%%iT^'^i 

51. ■RRlf^'gfiniqq 

( 1 ) ^ fqrq) arfqq^ qi q#qTTl q(tTRrat ^qq ^ ^ qqiqr ^'qniqi: 

(ii) fq^q^I^■^f%#3^fqqF^qTq^^^q^^%q73^q1^1^w^qitftqfq■^rq^^^Tf^i)q5I■^mte^%Iq#Tq%■qqTq^ 

(iii) ^3TfqqnT)qTq;4qnt%qTq^qf3iq?^)5>q:q^%^hHTjTgF)’qT#t. wT3fh:M%'«j<g%-3Tq^‘feq'^qqTqT 

'ini’) I 

52. ^cR-’gRg' 

1q^ ^n-mi ^fliHii % vic'^'T- "qw^’ '^i q?r qe^ fqfqfi^ qr ^tU'^na q)^^ FTf): 

qrg qF f% 37fqqiTiI qi 4 i44k 1 ^ ^ qrrqfqqv ttttIq % T-qrq tt "^q q^ g(t q^ cnrhs q^ '^i-i'jr.g; 

•aqfftq q^, q^ •^‘ qf ^ 11 

wssmvi 

3ik <*i4y^«i *1 TTnq 

53 . •^^^■gqjR 

Ff fqriqHl' % qiqqpff % artqqh aiftiq^m qr q)*)qi0 finfaRaq 3 tfr qfr % feri qiq #ii;— 

(qr) 3qqrf^^^ 

(^) fq^nfqqiR 
(q) q)qK)^^^ 



[»?nTni—^nJS4] 
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(^) <H«i*ik"i 
(•5^) 

(^) 

54. yiRw u i M m(V4>>0 

^<^c| ^ 3nlV4»iO ^ liW I 

(i) cVn 'ft'sren 4*) 

■*?! "as^ T*^<; 4!f ni^4>irN4>i< TOj*r'snfv^%'qm^^fsirati 

(ii) 4’4> 6iii'3f^'?r<i!^'aii%^‘5^ >jrflii*Br<i ^^iwnT «ifti4)ifl an ■'tt ^4^ i«l4l ^t^rit 

t: 

% ^ ^ ^1% 45F 1tl*Tf I 

56. ^^^nTO31I%l|Tftql^^^WT 

W -irikP^JiO ^ l^'ida 3RT«ff^ nfi4l *141 ift, ■3#l*|R'm ^^<3'q^ 

oimMi '*151 ^ qr ^^’ira «ii I 

57. rnd^mUlH 3rfiwrttTir^nfgrtl% t^n 44l<i>i4 

rnd^HitH’i grfiro^'qi 4>4-4 i <l ^§1 i 

58. 31l<6rMl4) 

(1) 'sKftfswO ^<ii>4’«0 H.<^> ^qficilf«fc|‘i'l qr 12^'inq>RH4> ggi ^ H«hfll% : 

•qr'g ^ T^q> iiR-^iftq ^ 3rf^ sjwf^ ^ # qir wft i^; 3ftT 

%^awq>m^ft^faffrtTPwr(f <hjmR«iRi 

( 2 ) fts#-sqlVqa^)^4>4^(i ^ 4«4S1 ^%3I«m^ail4>ft4T<B ^3ri^'4» 

MFT % T^ ftq ^'^nn^qifiRF aiWR qr "wlqipf TEf^l I 

(3) w g§1 aTn^7^4^ 4lMl(l 

(w) ^4'*ii0 % *11*1 <j^ ^ Rbtil '4 'Snr hcT ^^ ^noufw^ qSt hhI'h ^ ^ 

^jif! ^ ^T^virr i^ f 'W^PR 60 ^ qnt ■^fNrTsff % arfrrftq?! I 

(4) 3irafl*T^'§|t'3q^qn^-ftrfwr(3)(4r)'4'‘«wiPratfcr^fqfwT62 %3f!nfn1*^^3nq;ft*iqf^^alkftfw! 

63 % -SR^pffl ■Srqfit^^%3<fi!ftq?I W «4)fll %l 

59. f^VlNlfi4«M ^ 

(^) f^TIT ftvl*llf44<fcK aifSiH^in#% t 

(1) oile(‘?)i0 ^ 4 i 4'=I|(1 ^*|/i 11 ftwIK ^ cBF MW ?I*II : 

(2) ■!>if«i<?iiO■qi4>4'qi(l I4>4141 yqqaqq^jro3irSiQl*i^lMif44iK^§14f4)1 Mdi4>i^f4dqif^4>K 

^ m I 

(3) PT^iq[fV4)l<^^'qT‘^5l%^lc1TvHfV4»l<i'^4)t3rafv%f^TjftqRMl^qiqr^^?4)^K^hn 

(4) 31 1989180ft’tfTwrqft3wfa% fi^f^^q i f44>K ^1 aftt 1 1990 %240anPws: 
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(TIT) Rjm 'nm 

(i) ^ 5RI % feR ’3^ fliOa ^ rtf ftra <ii(i«i ^ 

aT^f^nrt I 

(ii) ^^ Rm «bM t("a)(i)"^ 3i^^ <^<1 isT 

: 

-q^ %-qf^^ ^ t % ^ ^ «ir ^ ^ 3n% ^ ^ 31^ ^PRr<i ^ 

I 

60. #RTTt ^ 

(1) qt^qi.iin^'iblO ^‘t>4^i'0 %<<l*iiCl'>inj*< ■^' (<h'«iS, !pH«I<!i> 

oA 'STW^ ^cii^ % 31*1*1 iiri '^* 'SIctI ■srnTff • 

(2) ('^) '5^*i5l^«(i%3i?*Ni■'^*TiF % 5/3 '3^"^f qi^ '5MIqn^TTqn?"TO 

q4 *t>I sTihiiI ^'11 f<ntiA fq^pq ftvqrqqt% i 

(13) «^l*ii^l ^<^*1 fqwA Slfyqqrt qi «r>H'qiO ^qif^<^Ti =(icii ^ qi ^°ii cHi'i-qq ^ qrfIT%, % (ct<< 

'^qrfqpfq3ftiiqn-qqq^qTfIi3q3>3R^’j^%#^qi?%%^s/3 l^qffqi'^qqiqR^^ si^qfq ^ qntfnt i 

(q) iqq iirqqjiO qr '=i>4''ii0 5 <:iHiqi «^oI«i f^Hi 'Jimi qi ^qi'»)i<i ^ 

qr^ fqra^'^ ^ 2 iqi qr srafer qqr t qiqq^rl i}?g ^ q^'^, % q^ qr^ %^fqT w % 3 Tq q^ 3 J<^ 

^ 5/3 qit qt «J)hiO ^^/Ars=t><n qrqr qq^ q^ 315*1 Hi qtqrnrft’ i 

(q) qr^ ^ifqqsRtqiqqfqifl'qit ai^qftqfqqrfq^qqqq ql*ii(l ^gl/Ais'ncn qm 

qqfl, aiqiql «Omhi ^g 1 /iirs«b(ri qiqnqqvlqn^ qidl ■iW'+l «i 1 hi-iI ■^/‘Ifsqiri ^qil sfrfqqiqq io1^%3i*q^ 

“^-fq'iw” 3Tqfq%qq>%31BK?4 qpi^qzil^ 'Jilk.qi ; 

'H <'5 q?'fe «ilqiO [^*^Rrtf<a<i vioT% si^jqtq aw'i)! ^*i«i tifqq qflqiT w^hnl % ;— 

(i) 3rfqqjRlqi^F*NRlqIqTfI^/^feqi<=i^q5l-qqtq%qkR-qpTq^q5tT{^qftcri^iqi3nqTq>T%q>Tqrq^i 

qq^ qlq arfqqii^ qi q;*tqifl qi^ ql ^ 3 ^ q^ 35^ q^ qlqifl/^fqqi^ ^ fqjql qiq ^ ■qqq'^ qft^rf^qqi qjqi 
qq^^sr^qfq^^qr^qq^^f^qqqJtqlqift/^feqi^^^BT^'^'^^^ siqlq qi^ ^fgqi q^i ql qiii,*!! 1 

(ii) qqqqrf %/^fsqi'iq sqqRTTq^^^TTCr I 

(iii) '^N> q?) iqlqTl fq>ql tqlq><qq> njq qnqfqfqiqiTijqTq-qq qqjq qi^i ^qlqRl/^l^qi^^^^qiT qqiql ^ I 

(iv) qknI/^fqq^ig5tqSIqqiiqTqi:f^'^^p^qT3q%%Ts^3ifqqnTtqTqi*NrRl'^'^^3n?rqqnw’i-qq 
Tfqjq qq^ % %q qq«n t % 3iq q^ qr 33^ qFq 11 

*qwi*<ui; 

1 . “fq^lqqqJIqTftqi’' qqi3ifqqnfrqiqrqqmf[qT'^’3q^'T^q4%f^20l^qqqmI/^fsq^ffIq>iqTq^i 

1 80 qqf •Hfqa q>I qri<ft't i 

2 , “fqgf^q>tqRli3”^3rfqq)qIqTqqNnff^%'5rr^’^q^%f^2o1^qqqIqKl/^f^q^^q3qTq#ni 

61. aiwymT'^ 

( 1 ) arTqqnilqT <t)4qKl qit31^11 qK«i^qql3iq¥q^'qtqmrftqiqqq^qraqjI^qiqRq^^q'^ afi^qqqR 
qqqft ■^qi srqfq q^ tznq •^' ■^ 3 % 'q??q qifqqiRt 'siq qlqrfl q^ qnr qn?n % i qrfqqn^ qr q>4qi0 q?I *t^ 

qn^qT#3TqTqHq^q5l3Tqfqfq^qt-?iqq90fqqqT'3qq5I'^qTlqqiq3rqfq%qkR360f^^ 3rf^q^#ft: 

qrg q?’% 3 qwf^ qftftqfqqf ■^’ 3 ?tq!«T^% 3 i 5 HKH'^ 1 qqTl 3 TfqqqTlqT q>4qi0 q?I^720l^q?l3Tqfqqq> 
srqrqrrq q^ qq ■Hqxii ^ : 

qqg q? 3ik% aifqoBRlqi <*4^1(1 qq gqqt «fWKl % qr*!^'^ q)^ % 3<'3qlqq srsq^q^ 720 f^%qTi;3i«mK«i 
q^ qq qqvfn3ftT qt^, '^qr 3i^*ilqq ^ qqq, Rnf«n qq ^ %q 1q^ qjnq q^qr 1 


['TTTTin“^SF^ 4 ] 




19 


(2) WR «ii^«!hifl 3fr^«?Tf^'nT5^ 

3TT^ 3TOran^ ^TO?TT't I 

(3) 37^TmRTir ^ ^ ^f?R ^ ^3RJR ^^ ^ Tpjf^ 

62. rrarftv^^r^^jit 

7T«^T ^ ^ iw?ft % i 

63. XI^frT^^^t 

(i) m^Ri ^ ^ tfl*i *1^1^ n^t) ch\ 3fcf(V W ti®r>nl ^ oin4fi %> ®ci^ 

3fP!f^'qf'T^lin^'3T«CTn'^TO%‘^R^^^^Mi'^ii(*iQi% l1^>^ ^<^<1 *if^cni oifq^vi’O ^ 'n4^i<l ^ 

12 *^7^ ^ 3Tf^ ^ #ft I 

^ ^ TPft TT^ 3n^ ^'Wft 3?^tjr % wr f^iT ^ ^ 3^^ 

64. ^^^^siqilH^ 

'm 4>4^I<) 647^ ^M4ll wft ift >»»ni"ft I 

1%'3Rr «f»4^l<\ ^qifn^Ti ^t?TT%7it <iTqo I^i^IhiRhcivk 

59 % 6Mftfi^H (■^) (4) 

^ ^'Tf %, 45^ 'ifl'^ % 3liT ^ ^ ^ I 

65. 'SBt 3T3lfU % d!i^H ^ 

ftiM ^n^«r)i<l «f>4‘qiil S'linl % «<I5< ^ 3f«b 3Pr7%'5^7‘^ 

66. ^<<fi <KI Vli W ^ 4<MIM iini 

(i) 4>4 «ii(I 1^1^3TO?^vn(MR ^iA ^ntH^rtti 

(a) ^TV4>RI ^ I’TO T^H ^T^ khR^kH? 3n?R i^ Wlf I 

67. <t)i«tu4ui arafU 

(1) wfe^3rafv%1w^^^tT!TrTftT^ : 

(^) ^ Tp; Pi^Rm % ^ ^ ■qit «fii4y5''i ^ "H^, "^n 

(■a) 

> ^ V _C-.—.. __ ^ ^ A _ __^_ >^ s *^ 

(2) 26lV?J!r'“l^(H^^’3T^T^37^^ wn : 

(y) gTfa^%-^<T^-qTSff%ft?^^^#CT^ ^4<ti<^W f^~i^3Tf^^ '3=r- f^, 3^ 

IS) 46H^Kl ^ 15: TC^T^ oil«H«ft «T)I I 

(3) <W<i«?ui^*T^araf^%^lTR^«b4^l(l^'’HWT’TC%aT^,Mt^4RM(«<*li 
11^ 5 V 11 1 

( 4 ) ^ ^4^i<l ^ <nyi<i <t>i4iJ5'^ 3T^ftr^ Mil'll 

■^fTRnt: 

^ ft> «bl 4 ^(«W ^ wn ‘ 6 i 4 il^l 
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(6) ■qf^; 1^5# siftisBitl’ll ^ ■3TP?Fft ^ ^ ■5n?n % 7fi ^ "3^1^ fNRft ^ 

fV=i fqFT qr T^^TT qr qqf "q qit "3^ ^ qq’hi^ 3?qfti I 

(7) fq^qrfqw^qT’B4qR^?Rr'3q%3igdq^ wHitK'JH^q^qrli Mi -fluioi i 


3IKIRVII 


68. vf^'PifUtrar'^fypi 

(1) arfqqsn^qrqpfqRt qv^-MK i afkqq^H^q arfidqqq, 1952 (i9S2q^i9)‘^‘ftfqf^^q 

% 3TgqR 3ffqTO ■^Iqi ^ qi? # t, qfq^ Mi q>T wq #Tr 13ifq^ qr qqfqrfi ^ SRI 1¥q ■^f 1^ 

«n% qipq '»i?i^n Tq^qq srf^fqqq % «h«i^ % st^rr 51*111 

( 2 ) (qi) MfiparftfagiH ii°b>l ^jqq qarfitf^w, 19S2 (1952 qq 19 ) %'3qqqf%3T?Rfq«tT^qi^adqq5Rl 
T^rcfRHrfd, w3Tf’#iqqq>tqRr'6T^’5Rr3i^'?rfq?rqfqnqqWqRt'|^MR^'?Rq>R5ro^^q?tRtqRNRl^f?Rqt3Rn, 1995 

%3qqqf ■gRT Vllfyq I 

(■g) ?q•!^q)R^qRq^^q^%q'qlqqT i6qq*qT, i995^RVT«ft^i 


69. ■3q?R 

( 1 ) aTfqroflqi q)4'«ii0 iHHf^Rafl 2 % st^^r ^qgn % ^jwr qq Riq #n 1 

( 2 ) 1qRTlanfqq?i#qiqRNRtq^'^'5qgHq^Ti%qtqt'^^^3ifVfqqR, 1972 %'3qq^qi1q*q1M^'3q-1qfwf 

( 3 ) %3T5RR^ 

( 3 ) (i) qr^arfqqqflqi(HHfdRad ftqfirqf anqi-i %Riq^I rT :— 

(q>) ^qiPigfq rt 
(T sr) ijr 3 qt 

(q) ftiwrar qq f%q% qqr’i gRi f¥%?qT-arfqqnft % qqmq % argqR q^ 30^ ^ 

%1^aqiaqt. qi 

(q) gq q^ IqRR'^qr qR%qig ^rqqq q^, qr 

C^) gqq^q»t#!fi'^ ■^%qig. g«sFqM^'qqTfRF^#^qR, 3fRTl^qtqnpq‘^‘^qqifqTqTi 

qijqir ft) q>giTtR%q?Rqg^q^qRNiRl%qqq'^f’3qgiq'^qf^'^qqTq!ff iq^qr fwqm, 

mo^il ^ ^rq^^q qtqr tt^ ft) q)grqR ^ ’FRq q^ ftxil^ ^tft ^ 1 

(ii) sifqqqKtqiqRfqRlqsI^qqgtqqflqfq, q?^^q^q?I'^3iqqT6q^'^3Trqqr%qm%#igT^qrq^qn 
^qq^gW, qrt srfVq^ i5q^%'^qq%3Twi^#ft: 

qq^q^ft) q f g ir qt3riqq) i ^ qi q>*tq i O %3oq<f^aTfqq)q)l’^'^^?ft%qlq^?qgR%'^'^30 qi^arfqqr 
^qr% y?ilq) q^%%g3q^qnF%^?Rq)Ig^ ^^ftR«w qlqqsTqiq^qr: 

qq^ qr 1^ qfiqqiiO %qqq'^’^ •iM?H'3q%gRr%gqg qfftq ^qqqr -sqvrftqgtqi r 

qq5qgvt'fqrfqRft^*NiR^%’iTqq'^f'3qgRqjlqqqi1q)gqn%%q^%feg'^ 3T7TqqqT,^qif¥|fq.qiTqqqqT^ 
qqipq, q^’qrq^'^, '^qf^ 12 qfHf %'^Itft'^, %qq {100%) rfri^ q% qqi fqftq sftrTqiqppq qrfr qq s^^qq 

gtqi I 






/ 


[VFTIII—^p>g43 _ ; 3rawFP»t _ 21 

70. Pram MBH 

(1) ■arffcPiiRl^ Pitifat %WT(III) ^ wf farg ra Pi^k i 

ttlquil »Vl1 gjk^ ^ l fiMW WM d»W. I WH ^ t Til^PT^Tllfaq!!^^TWT 4»<4 | 

^ TT?) % ^ ^ ^ ^ ^ ^ ^ ^ Trft*RK T^R^rfi,^ f ajy^ ^ in ^ 

^ p<qi^ w 3tw ^ Mpratfi ^ atgqft ^ fa fa^l % %; fy ^ ?tTO ^ it I 

71. WRirtlufliWI 

^^ -aif ^ ^ . 5 ^ ^, 

72. ferf^ratff aftTWBwr 

3TRR*PP1pt I 

(2) 'OTfffR^ ^^>»ft'ftaTra?*TOTTWi!^, ( 

73. em^(^ci( 

(1) Pd^RT'RR^'ST^pRn, PiPrRR, 7#mH^pF#^RR3T«raT#ie^^^l!^'3R^<i 

^ ^fRPrRRra9f)'% 3Trti? ^ ira^ irl afk 3 ^ 4HrN4>iR*iT sftr rt ^ini^ift, ho^sk i pR^ftrai 

^fRTrt I 

3Rr^ fir'ffR? ^’i? Rpft'^ini'ft I 


3i5q^-i 

(ftppwis^) 

Pror afrr^nhi^Praf ^'^hioiT 

WT :. 

:. 

^ ’ .. ..■3N)% jfp<<nt0 RT ^ 

^^*11/ I) I 

<;^l^'»l 3jk^^'gSRt^% -f^ 

% 'W«f «1<1 =fR^ R^«l ’=h(^ % ^if«in ^ ftfNrJI ^FT% ^ 3T^*Tfil 31^ y^' l l/4)'^<0 I 


5; *.. 

^ : . 

■^"^ 1*1 : . 


: 

^ ^ : 
^•\[H : ’ 
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[fqpFR5(4)^'] 

1 , -^f . . <»><ni/<=t><.ol \ : 

(i) 

(iii) W^tl 

(iv) '^’TTcritw ftjqr 'Jii<< I 

■^f <Jtl<<;i«i1 1 




■ 5 ^!^ : 


3!5^-III 

Wf-Tl 

P»«ii« ^ 'il'i'ni 

(fqfW!70^) 

^s?H : . 

R;Hi«i> : . 

.INi'^ ■^' U,«^5Ri 'Hl^tuii '»i<<ii/'»-.<.<ri .(?«fPT) 

.(1^) ^ f¥?ro ’Ptm ti 

2 . ’^3T^^«pT'?*n^'^‘=5pepjfiTt I 

vm ■3n*t»lPT ■=T^' ti ^3pi?'»jfiT..(1^) t 

.(WT) Rnfarci Ti srr^ t«ipt 1w ''M f i 


^ ■=!FT ; . 

H'^HI'M 3|k ^ : 

Pf^r^w ^ ■mfha : . 

5«ii«JT ; 

^ "3^ ^>Tz ^ I 


IT./- anra#?, 3j«*ra 
iii/iV/aTOi./253 ■5^/2004] 


















[Wl III— TSPIE4] 


MR?i : araraFR 
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JAIPUR NAGAUR ANCHAUK GRAAON BANK 
NOnilCAIION 
Jaipur, the 1 St Januaiy, 2005 

Jaipur NagaurAnchalikGrainiD Bank (Officers and Empitqma) Service Be gi l ath um, 2000 

No. G.B. A^ividh/Karmik/OJ/l.—In exercise of powers conferred I^ Section 30 of the Regional Rural Ranke Act, 
1976(21 of 1976) the BoardofDirectorsof Jaipur Nagaur Anchalik Gramin Bank, afierconsultati<Hi with the UCO Bank 
(Sponsor Bank) being the Sponsor Bank and the National Bank for Agricultnie and Rural Development and* with the 
previous sanction of the Central Government hereby makes the following regulations namely:— 


PRELIMINARY 


CHAPTER-I 


1. Short title, commencement and application; 

(i) These regulations may be called Jaipur Nagaur Anchalik Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2000 (year). 

(ii) These regulatmns shall come into force on the date of their publication in the Official (jazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, exceik as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c)“Bank” means the Jaipur Nagaur Anchalik Gramin Bank established under Sub-sectkHi (l)of Swtifm 3 
of thcAa; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the Istdayof January ofaqyev and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer design^ed by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) periodduringwhichanofficeroremployeeisonjoiningtime; 

(c) period spent on casual leave, special casual leave duly authorised by the CompetaU Authori^; and 

(d) period spent on training while in service. 

Or) "Emoluments” means the aggregate of salaiy and allowances, if aiqr; 
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0) "Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose serv ices are temporarily lent to other organisations; 

(m) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee w holly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salaiy” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the UCO Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTERrH 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTIVIENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Oassilication of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

@) Scale I 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales. 

0) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central CJovcrninent. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Cleik-cum-Cashicr, Cletk-cum-Typist. Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordiiiate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver. Driver-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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BaidL 

S.A|ipoiiitiiieirt in Am Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Nfenager shall be the 
Anthoii^ in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointine 
Authonty in rapect of employees also. 

(2) AH qipaintments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
oeitmcale of fitness by the medical authority as may be prescribed or recognised by the Wanir 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post; 

^ Appointing Authority may if satisfied that such marriage is permissible under the personal law 

and the other party to the marriage and that there are other grounds for so doing, exempt from the 

fid Declaiatioa— 

Every officer or employee on his first appointment in the service ofthe Bank shall furnish a declaration about his 

mantal status as per Schedule n. 
tk Scales of Fay and Aliowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
fegiitetion 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Cmnncncemcnt of Service 

Sernce of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post m accordance with the tenns and conditions of the offer of appointment marff to him: 

and aUoi^ce^r*^'^^ Ws joining in the afternoon of such working day, he shall not be entitled to draw pay 



fi) An officer directly appoiiitcd in Scale I shall be on probation for a period of two years, which shall be 
extondable by the Appointing Authority for a period not exceeding one year. 

fiO ^OTployecpromotedtoapostinScalelQfOfficerCadreshallbeonprobalionforaperiodof one>'ear which 

shattbe extendable by the Appointing Authority for a period not exceeding six months. 

fiiO -^ ^cwiMmoledinhigherscaleshallbeonprobationforapcriodofoneyearwhichshallbeextendable b>^ 

the Appoinling Autborily for a period not exceeding six months. 

(iv) (a) An employeedirectly^jpoiiited in aerical or Subordinate Cadre shall be on probation for a period cf one 

year which sh^ be extendable by the Appointing Authority for a period not exceeding six mmiths. 

Anmp loyee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of SIX oKUte which shaU be extendable by the A>pomting Authority for a period not exceeding three months. 


3 
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(v) Probation period incaseofanofficeror employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authoii^ his performance 
was dissatisfactory during such period. 

9. ConfinnatMin 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case ofan officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his semcc or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an emplovcc, 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

l-'xpl anal ion : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Commillcc as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after complcuon of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier i 

Provided further that no officer or employee shal I be retired under this Sub-Regulation unless notice in writi ng has 
been served on him atlcast throe months in case ofan officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superaiuniation. The o65oer or 
employee who attainstheageof superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTERm 

SECORDOFSERVICE, SENIORITY, PROMOTION ANDKEVERSION 

12. Record Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions aiKl 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as m^ be decided the bank and circulated 

amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a piomotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or emplc^ees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the inunediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
I>epaitment of Economic Afiairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 ate 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers; 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Govcnuncnt letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be detenrrined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Goverrunent in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where coitfirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 
16. Scope of an officer^ s or employee's service 

Every' officer or employee shall be a w hole lime officer or- employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity' and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

f 7. Liability to abide by the regulations and orders 

Every' officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be. placed. 

18. Obligation to maintain secrecy 

Every olTicer or employee shall maintain the stnet secrecy regarding the Bank’s affairs of its constituents and shall 
notdi\Tilge, directly or indirectly, any information of a confidential nature either to a member ofthe public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this eveiy' staff shall subscribe to a declaration m Schedule No. I. 

19. Obligation to promote the Bankas interest 

Every’ ofilcer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio,etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, williout such sanction, undertake honorary work of a social or charitable 
nalurc or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject lo the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authorily 

Explanation : 

0) E\ cry' officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(lii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes: 

Provided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law' in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in af«pnd anri» 

© An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be 

to draw any pay and allowances for the period of such absence or oversta^, and shall be liable to such 
disdidinaiy measure as the Competent Authority may impose; 

Provided that Uie Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or En^oyee has remained absent or oversts^ his leave under circumstances bey(^ his control and direct that such 
absence or overstaj^ be regularised Ity admissible leave. 

23. Absence fnm station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction ftota the Chairman, if he holds the diaige of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Predlibition to accept gifts and dowry 

© Ant^cer or employee shall not solicit or accept or permit any member of his family or any n th^ r person a<^ing 
on his behalf to accept any gift from a constituent the Bank or from any subordinate officer or employee. 

(u) No officer or employee shall 

(a) give or take or abate the giving or taking of dowry 

or 

(b) <iananddirecUyorindiicctlyftomthepaicntsorguardianofabrideorbridegrooin,asthecase maybe,any 

dowry. 

Explanation : 

For the propose ofthisRogulation, dowry has the same meaning as in the PowtyP mhihitiQTi Act, 1961 (28 of 1961 ). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Pro vided that nothing in this Regulation shall be deemed to prohibit an <^cer or enqjloyeefirom making a dona 
fide investment ei his own fiinds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of slocks, shares or securities of any institution or commodities of any description gh?ii 
be deemed to be speculation for the purpose of this Regulation. 

26. RestrictkHis on lendings, borrowings and investments 

(1) No officer or etiqilityee shall, in his individual capacity: 

(0 borrow or peimitany member of his fomily to borrow or otherwise place himself or a member of his frunily 
under a pecuniary obligation to a broker or a money lender or a suboidmate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having ripjiliniw; 
with the Banks; 

(© buy or sell stocks, shares or securities of any description without fluids to meet the fuU cost in the case of 
a purchase of scrips or deliveiy in the case of a sale; 

(iii) uicur a ddri at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such enn s t it u ent 
in the purchase or sale of bills of exchange, Government paper or any securities; and 
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(v) guarantee in private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority ; 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities inciured by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any inunov- 
able property by lease, m or tgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his&mily: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
orheldby him either in his name or in the name of a member of his fiimily if the value of such a property exceeds Rs. 10,000 : 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 
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(a) with a person having official dealing with the affioen 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding ai^thing contained in the foregoing Sub^regulation the Competent Authority may at ai^ 
time, general Of special or^ require an officer or employee to fpinish within a period to be ^edfiedm the order a fiill 
and complete statement of such movable Of immcn^le property held or acquired hy him or on his behalf or by any m^nber 
of his &inily as may be specified in theorder arid such stateinent, if so lequiicd by the bank, include the details the means 
by which or the sources from which such properly was acquired. 

28. Restrictioiis regarding marriage 

' (1) (i) No officer or employee shall enter into, or oontTact, a marriage with a person having a ^xiuse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with aiqr person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the &ct to the Bank. 

29, Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any p^ment made to an officer or employee under Sub-Regulation (l)shallbe subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
siich period is to be accounted for as a period of duty or leave : 

Provided that full pay ainl allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquittal of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent-Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or isconvicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on criminal charge or to bis having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibitioa against paiikipatioD in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Paiishad, District Bo^ or any other local or Legislative Bocfy* 

3L Prohibition against joining certain associations^ strikes, etc. 

(1) No officer who is not a 'workman' within the meaning of the Industrial Disputes Act, 1947 shaU: 

(a) become or continue be a member or office bearer or, or be otherwise directly or indirectly associated with any 
tmde union of the en^loyees of the Bank who are 'woikmen' within the meaning of that Aa, or a federation 
of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32, Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33, Function in honourof officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary^ or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees* 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or inffuence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34, Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35, Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any ffmds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36, Consumption of intoticating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 
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(b) not be under the ii^iieiioe of any intoxicating drinks, drags or other materials (bihngtlieQOuneitfliitdu^ 
and shall also take due care that the performance of his duti^ at ai^ time is not affected in aay wajr by dK 
influence of Such drinks, drugs or materials; 

(c) ie&ainfix>mconsumingaiqrintoxicatingdrinks,drugsorothermaterialsinapidHicplaoe; 

(d) notappearinairablicplace,inastateofinloxication. 

Explanation : 

For the purpose of this Regulation “public place” meansany place or premises (including clubs, even excfannvely 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurarite) tb t^iich 
the public Imve or are permitted to have access, whether on p^ment or otherwise. 

37. Sexual Harassment 

^. No officer or employee shall commit any act of sexual harassment of women at work places. 

Exploitation ; 

For the purpose of this R^ulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual fovours, 

(c) Sexually coloured remarks, 

(<^ Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without preprdice to foregoing Regulatiorrs of this Chapter an officer or employee who commits a breach rffthese 
Regulations or vriio displays negligence, inefficiency or indolence or who commits acts detrimental to the interests Of the 
Batik ^iii’eorffiict with its instructions, or who commits a breach of discipline or is guilty of any other acts Of nuscondiict, 
shaWbS lia^e for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Pmalties 

(i) Censure. 

(ii) Withholding or stoppage ofincrementsofpay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Peiralties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post or to a lower scale in a time scale. 

(iii) Conqiulsoty retirement 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one of more increments of an officer on account of his failure to pass a prescribe departmental 

test or examination in accordance with the terms of appointment to the post which be holds. ; 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
thebar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post fm' which he be 

eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 

promotion or pendency of disciplinary proceedings. i 

I 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties sp)ecified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence w ithin a specified period not exceeding 15 days or such 
extended period as may be granted by the Compclcni Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in wnting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided also that an enquiiy need not be held if: 

(i) The misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed!^ the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reason^iife' dppbrtuni^ to 
answer the charge or charges and defend himself: 

Provided fiirther that an enquiry need not be held if : 

® The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

$i) The Bank has issued a show-cause notice to the employees advising him of the misconduct and the 
punishment tor wtoch he may be liable for such misconduct; and 

(iifi The emplt^ve makes a voluntary admission of his guilt in his reply to the aforesaid ^tow-cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penally is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation ofthe power to enquire 

The enquiry underHegulation 38 and the procedure with the exception of final order, may be by the 

Congietent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to aiq? Officer; 

Provided that the Competent Authoii^ may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Cfluimoa enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
re^»ct of the officer shall be the Competent Authority in respect of both the officer and employee involved and a conmion 
enquiry shall be held into the charges against both of them and the delegation of power to enquire uruler Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal miscondua or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion ofthe 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau (rfinvestigation or the Central Vigilairce 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(iii) If after considering the advice of the Centra! Vigilance Commission or such other Authority, as the case may 
be, the Competent Authori^ is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Conamission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconductasdefmed in Sections 13,14,15 and 16 of the Prevention of Cormption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose Of ertquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated wi U cease to be in service on 
the date of superannuation but the disciplinary’ proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespectri'e of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank 1 /2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) WlKfetbeenqiiiiyisheldbyanout$ideageiu7l/3nlaftliebasiciMyfiH'llieiwittlmenaHtti«i«lM 

balf of the lanataing period of suspensifliL 

WAIOIflKCI 

For the entile period of sdqxnsioii, dearness allowance and other allowaiKes exoeptiiig special allowance^ 
will he cakulaied on the reduced p^ as specified in terms of (i) and (ii) of Clause (A) at the pievailiQg rates OT at itfes 

applicable to similar category of officers. 

2. hi case of an employee 

(A) BaaicPay 

0 For the first three months of suspension l/3rd ofthe basic pay which the emplgyeeiiBiii dranriiig AB rim 
to the date of suspension irrespective of the nature of enquiry. 

(h) For subsequent period ; 

(a) Where the enquiry is held dcpartmentallyhy the Bank, 1/2 ofthe basic pay, the enqiloyee was drawiiig on 
the date prior to the date of suspension; 

(b) After one year fiiU pay ifthe departmental enquiry is not delayed for reasons attributaible to the concerned 

empl(9ee or any of his representativefs); 

(c) Where the enquiry is done by an outside t^ency and the said agency has come to the conclusion noth) 

prosecute the employee, full will be pay^le alter six months fiomthe date of leceiitt of repwt of sutA 
agency or one year after suspension, whichever is later, and in the event the enquiry is mt Ibr 

reasons attributable to the employee or any of his lepresentativefs). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances exoqiting special allowmice, if ai^, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of OausefA) atthepievailmg 
or at rates applicable to similar c^^ory employees. 

Provided that tro officer or employee shall be entitled to receive payment of subsistence allowance he 
fiinnshes a de cla ra t ion that he is not engaged in any other employment, buriness, profession or vocation ; 

Provided finther that if during the period of suspension, an employee retired by reason nfhis attaimwg thft agp nif 
supeiaimnation, no subsistence allowance ^tiall be paid to him ^m the date of his retirement. 

44 i. IVealmciif of snspcnsioii period and allied matters 

The Competent Authori^ may, while imposing penal^, also direct whether the officer or employee shall be paid 
the difiGeietice between the subsistence allowance and the emoluinetits which he would have received but fiv such 
suspensioti, for the period he was under suspension and that, ifthe Competent Authority decides otherwise nootdersball 
be passed which shall haive the eftect of oompelting the officer or emplique to refiind such siihsisianm allowance. The 
period draing which an officer or employee is under suspension shall, if he is not lemoved/disinissed from the snwees, be 
treated as period spent on duty or otherwise as the Competent Authority nuqr direct. 

47. Rigbfforqriwol 

<i) An officer or employee shall have right of appeal against aigr order passed under these R^nlations vriiich 
injuriously afiects his interest 

(ti) The appeal shall be preferred to the Appellate AtUhoriqr mentioned in Regulation 48 within 45 days of fimdife of 
receipt of the order appealed against. The A{q>eIIate Authority shall consider the appeal and pass gi iiAi g mdn 
prelteably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie, 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage. 

(b) it shall contain ail material statements and arguments relief on and shall be complete in itself 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to Directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 


50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In the case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specifted period of servfce on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

provided that an officer or employee shall draw increment on the first day of the month in which it fails due 
irrespective of the actual date of its accrual. 


CHAP7ER-V1 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extra-ordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54, Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuK leave or recall an officer or employee on leave 

0 Leave cannot be claimed as a right. When exigencies of the service so require, discretion to rehise or revoke leave 
of any description is reserved to the Competent Authority. 

(h) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall he eligible to be paid die actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave sh^ be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the abseiKe at any one time beyond six days. 

(2) Casual leavetoanofficeroremployeeduringthefirstcalendaryearofhisservice shall be,adinissilrie on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed ofin a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60, 

(4) Casual leave not be granted in combination with any other kind of leave, except as provided under sub¬ 

regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave imHpr Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period vriiich 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to foil emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 St December, 1989 for an aggregate period upto ISOdaysandfiom 
1st January, 1990, the privilege leave nray be accumulated upto not more than 240 d^s. 

(b) When jqiplication should be submitted 

® Application for priviiegc leave shall be subirutted by an officer or en^lctyeeone rnsnth before the date from 
which leave is required. 

(0 Application which does not satisfy the above requirement of sub-regulation (b){i) may be refused without 
assigning any reason; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he waive this 
requirement at his disaetion. 

60. Skk Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two i n st a l m ents of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of S/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 3/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non' subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following ^ 

conditions ; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ K 

medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw fiill emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(in) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date'* an officer or employee is eligible for 20 days sick/medical leave for each completed year 

of service. Such leave can be accumulated upto 180 days. 

2 From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occassion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave i^to a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or cmplo>'ee, the Chairman may with the ^proval of 
the Board grant extra-ordinaiy leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra-ordinaiy leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations, 

(3) No pay and allowances are admissible during the period of extra-ordinary leave and the period spent on such • 

leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinaiy leave was necessitated ^ 

on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extra-ordinary leave would count for increment. 
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62. Special omul leave and Special leave 

An oGBcer or empk^ be grantedepecial casual leave and special leave for sports, donation cf Mood, fiuio^ 

planning, defendi ng another officer or employee in an enquiry, or ftw joining civil <lftfenoftiaim;if!i»«nriiBy nrtMir |M>piB»>a« 

may be decided by the Board in aoooidance with the guidelines of the Cratial Govemment. 

43, Maternity leave 

(i) Leave tq>to a period of three months at a time be granted way of maternity leave including in respect of 

post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave ^ded l be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 

former may be granted only if the request siqiported by a certificate issued a medical practitioner acc^iaUe to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the : 

Provided that where an officer or employee dies in service, there shall be paytfole to his legal representatives, suns 
which would have been payable to the officer or employee as if he has availed of the inivilege Irave that be hadafnimniatwH 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 ; 

Provided further that where a staff retires from the Bank's seivi«, he shall be eligiWe to be paid a sum equivalent 
to the ernolumems for the period of privilege leave be had accumulated subject to Sub-Regulation (aK4) dTRegulation 59: 

Provided also that in lespea of the employee where his services are terminated owing to tetienchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. famishing ofleave address to the Bmik 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the the 

address at which he can be contacted while out of headquarters. 

66 . Commenranent and teimiaation of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he h^ n df? over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 


(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent bn 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoioments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or emplr^ee, the day on which he is relieved frmn his 
post shall be excluded: 


Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 


different place. 
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(6) No pining time shall be admissible to an oiliccr or employee when his posting is of ten^raiy nature, irrcspec' 
tive of the fact that the posting is to a place or station other than the one at which be is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CltAPTERVn 

MlSCEULANEOl^ 


68. Provident Fund and Pennon 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 

Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 

The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 

the aforesaid Airt. i 

(2) (a) An officer or employee covered andei she provisions of Employees’ Provident Fund and Miscellaneous 

Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the t*. 

Government of India in exercise of the powers cenierrea by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity’ 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulaiicii (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Aa, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirentent 

(b) Death 

(c) Disablement rendering him unfit for ftirthcr service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Temiiiiation of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct cau.ses financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance pay able during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. ^ 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or eiiq>loy<ee who has once indicated his domicile; shall be allowed to alter the same unless he 
giiiigfi« tt<eR»Tilc that the change fathona fide and in no case may an <tf5cg or enqiloyee be petmittedtochangift his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TkruisferabiUt)' 

Every officer or employee is liable for transfer to any (^[ice or branch of the Bank. 

72. ImpIcBientatiwi and In terp r e t ation cf Rcgiladons 

(1) The Chairman may, from time to time, issue such instnictions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulatioiis. 

(2) The Government of India may after consultation with the National Bank interpret these R^ulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Evety rule, tegu]ation,bye-]aw,oraiiy provision in any agreement or a resolution correspemding to aiQr of the 
regulations herein contained and in force immediately before the commencement rtf’ these regulations and applicable to 
officers and eiiq)l<^ees is hereby repeated. 

(2) Notwithstanding such rqpeai, any order made or action taken under tl^ provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE-1 
(See Regulation 18) 

DeclarathmofFMeUty and Secrecy j 

Place;- 

Date;- 

I, .doherebv'dectarethatlwiil&ithfully.trulyandtothebestofinyskiUaiidability 

execute and perform the dulie.s required of me as officer or employee of the..Bank and which 

properly relate the office or position held by me in the said Bank. | 

I further declare that I will not divulge or allow to be divulged to ar^ person not legally entitled thereto any ' 

information relating to the affairs of the said Bank or to the afbirs of any person having arty dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank aiKl relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

I 

1 

[ 

Signed before me. Signature \ 

Name in Jull 
Desi^ation. 

Signature 
Name in full 
Designation. 

CARE: (lb be on the lines GOI Rules) 

SCHEDULE-n 
/ See Regulation 5 (4)f 

lleclamtion to be oMained from every irfficer or employee on fimt appointment 

I, Shri/Sint,/Kuni...S/o, W/o, D/a.dedare 

as under: 

(i) Thatlamunmaiiied/awidower/widofw. 
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(ii) That 1 am married and have only one spouse living. 

(m) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) Tobe modified. 

2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEPELE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date;. 

I, the undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(Distnet) as my place of domicile. 

2 *The above is my place of birth 

or 

♦The above is not myplaceof birth My place ofbirth is..(Place) in..(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

DcsignatHHL. 

Nature of appoinUnciU. 

Date of appointment. 

Signature 


♦ Strike out whichever is not applicable. 


SdVmcgible, 

(Chairman) 

[ADVr/IIWV/Exty7253G/2004] 
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